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Letter of Understanding

Grievance Resolution Agreement

Grievance: 99-00-15

The University and SVSL Support Staff Associaton agree to resolve grievance 95-00-15 in the
following manner:

1. Ara minimum, the top three {3) internal candidares will be granted an interview;
2, Exrernal candidare files will nor be submirred unril all internal candidares have been
constdered (as per Articles 18,400 and 13.600).

It is the intent of the University and Association to provide current emplovees with the
oppormunity for advancement and change within the University community. Both parties recopnize
the bencfits of premering from within as a positive means of professional development and
maintaining a skilled workforce,

For the Association: For the Universitv:

Date: {A{j’jé;- Dare: {c-r‘f- Foo T~
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