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CAMPUS NOTES

Dr. Walter T. James has been selected to appear in the fourteenth edition
of '"Who's Who in the Midwest,'" published by Marquis Who's Who, Inc. in Chicago.

Summer term enrollments are expected to be up by nearly 40 per cent this
year, according to the Registrar's Office. An enrollment of 1,200 students is
expected this summer compared to 856 last summer. Students are expected to
generate more than 6,000 credit hours, compared to the 4,255 generated last summer.
Open registration will be held on Monday, June 30, from 3 p.m. to 6 p.m. in Room 238.

The Criminal Justice program has qualified for renewal of the grant which
sponsored the crisis intervention seminars for working policemen. Dr. Walter
James said the $14,826 grant will enable the college to continue the seminars which
attracted capacity enrollment from state law enforcement agencies.

Dr. Tom Hearron's fictional essay, ""The Lonesome Revenge of Wolley Segap'
has been published in the Summer, 1975 issue of Buffalo Spree. Hearron says his
piece is either a totally new genre or a book review of the Buffalo, New York,
Telephone Directory.

Dolores Ramirez will be part of a panel discussion at the Summer Articulation
Workshop for the Michigan Association of Collegiate Registrars and Admissions
Officers, to be held at Lake Superior State College this Thursday and Friday.

Ms. Ramirez and other college representatives will speak on ''Latinos and College
Admissions.'" The panel will introduce La Raza and the various groups it represents,
and discuss the philosophies of educatiomal institutions and their responsibilities
to the community they serve.

Mrs. Mary Ruth Harsha has resigned her position of Registrar effective
September 1 in order to enroll, as a junior, at the University of Michigan Law
School. Mrs. Harsha, who has streamlined the registration procedure at SVSC, will
move her family to Ann Arbor to complete her studies. She received her master's
degree in American Studies from the University of Michigan.

ANNOUNCEMENT

Did you know that the college's Blue Cross/Blue Shield Health Insurance has
a master medical plan which reimburses you for most doctor bills and prescriptions?
To enable you to get the most from your insurance, Jim Hathaway, the insurance
representative from the Blue Cross/Blue Shield Saginaw Office, will conduct a
seminar on Wednesday, July 16, at the following times:

10 a.m. - Room 18 in the '68 Building
2 p.m. - Room 219 in Wickes Hall

(over)



PERSONNEL NOTICES
The College is seeking candidates for the following positions:

--Assistant Director of Testing for Special Services, with a master's
degree in quidance and counseling and experience in psychological testing.
Salary is negotiable.

--Reference Librarian, with a master's degree in library science.
Salary is negotiable.

--Registrar, with a master's degree in educational administration preferred.
Preference will be given to candidates with experience in Registrar's Office
or related areas.

--Coordinator of Campus Activities for Campus Life Department, with a
master's degree in guidance and counseling or other student personnel service
area. Experience in a related area preferred but not required. Salary is
$8,450 plus room and board. This is a resident position.

--Coordin &or of Residential Programs for Campus Life Department, with a
master's degree in guidance and counseling or other student personnel service area.
Expereience in a related area is preferred but not required. Salary is $8,450
plus room and board. This is a resident position.

--Manager of Operations for Campus Life Department, with a salary of $7,000
plus room and board. This is a resident position. :

--Assistant professor of English, for sabbatical replacement. Salary is
negotiable.

--Assistant professor of Art. Salary is negotiable.

--Part-time lecturer of Art at $200 per credit hour.

--Secretary || for the Associate Dean of the College of Education, with a

pay rate of $122 per week.
--Secretary || for Special Services, with a pay rate of $122 per week.

More complete job descriptions for the above positions may be obtained
from the Personnel Office. These positions are available exclusively to SvsC
employees until July 2. Interested persons should contact the Personnel Office,
ext. 266, before that date. SVSC is an Equal Opportunity Employer.



